
Walla Walla High School Girls’ Tennis 
(Practice and Match) General Information/Expectations 

 

What you (athlete) can expect from the coaching staff: 
 To provide a  safe instructional environment 

 Positive, encouraging, supportive and informational coaching during practices and during matches 

 Punctual Communication concerning team, scheduling, and tennis related issues 

 Act in the best interest of the program, the team, and the individual athlete 

 

What the coaching staff expects from the athletes: 
 Be on time (be ready when practice time begins). 

 Be there every day. 

 Be Coach-able (physically, mentally, emotionally) 

 Be Respectful and Supportive of your teammates 
 

 

Coach Contact Numbers:  JV Coach Presley Foust (cell) 386-6913 – Varsity Coach Keven Peck (cell) 386-5261 

 

Protocol for Parent Concerns: 

If a parent has a concern, it is important that established protocol be followed. We as a coaching staff want to be as 

communicative as possible with players and parents. Our goal is to resolve any issues of concern to the satisfaction of the 

coach and parent(s) before any other meetings with school personnel are necessary. PLEASE COMMUNICATE WITH YOUR 

DAUGHTER’S COACH FIRST – BEFORE CONTACTING THE ATHLETIC DIRECTOR OR SCHOOL ADMINISTRATION. 

 

Protocol Steps: 

1. Depending on the nature of the concern, timing is critical so that both parties are composed and ready to 

communicate.  Addressing a coach after they have dismissed players from a practice (or match) is fine. However, if a 

coach or parent is upset, it is better to wait, allowing time for composure - and schedule a meeting with the coach for 

the next day. 

2. If the issue is not resolved, schedule a meeting with the Coach and the Athletic Director 

3. If the issue is still not resolved, schedule a meeting with the Coach, Athletic Director and School Principal. 

4. If the issue is still not resolved, schedule a meeting with the Coach, Athletic Director, School Principal, and the 

District Office representative. 

 

Prohibition of Harassment, Intimidation and Bullying (taken from WWSD policy – “athlete” added) 

Definitions: 

Walla Walla School District strives to provide student-athletes with optimal conditions for learning by maintaining a school 

environment where everyone is treated with respect and no one is physically or emotionally harmed. In order to ensure 

respect and prevent harm, it is a violation of district policy for a student-athlete to be harassed, intimidated, or bullied by 

others in the school community, at school sponsored events, or when such actions create a substantial disruption to the 

educational process.  The school community includes all students, school employees, school board members, contractors, unpaid 

volunteers, families, patrons, and other visitors.  Student-athletes will not be harassed because of their race, color, religion, 

ancestry, national origin, gender, sexual orientation, including gender expression or identity, mental or physical disability, or 

other distinguishing characteristics. 

 

 

 

BULLYING 

An intentional, persistent and repeated pattern of committing or willfully tolerating physical and non-physical behaviors that 

are intended, or physical harm, in an attempt to socially exclude, diminish or isolate the targeted athletes, as a condition of 

membership. 

1. Any act or conduct described as bullying under federal or state law 

a. Exceptions 

i. Bullying does not include group or team behaviors that  

1. Are meant to establish normative team behaviors or 

2. Promote team cohesion. 



b. Examples- prohibited under this policy without limitation 

i. Physical behaviors 

1. Hitting, pushing, punching, beating, biting, striking, kicking, choking, or slapping and athlete 

2. Throwing at, or hitting an athlete with objects such as sporting equipment. 

ii. Non-physical behaviors 

1. Teasing, ridiculing, intimidating 

2. Spreading rumors or making false statements 

3. Using electronic communications, social media, or other technology to harass, frighten, intimidate or 

humiliate (‘cyber bullying’)  

 

HARASSMENT 

2. A repeated pattern of physical and/or non-physical behaviors that  

a. Are intended to cause fear, humiliation, or annoyance 

b. Offend or degrade 

c. Create a hostile environment 

d. Reflect discriminatory bias over an individual athlete or group based on gender, race, ethnicity, culture, religion, 

sexual orientation, gender expression or mental physical disability. 

3. Any act or conduct described as harassment under federal or state law 

a. Exceptions 

1. None 

b. Examples- prohibited under this policy without limitation 

i. Physical offenses 

1. Hitting, pushing, punching, beating, biting, striking, kicking, choking, or slapping and athlete 

2. Throwing at, or hitting an athlete with objects such as sporting equipment. 

ii. Non-physical behaviors 

1. Making negative or disparaging comments about an athlete’s sexual orientation, gender expression, 

disability, religion, skin color, or ethnic traits. 

2. Displaying offensive materials, gestures, or symbols 

3. Withholding or reducing playing time to an athlete based on his or her sexual orientation. 

 

HAZING 

4. Coercing, requiring, forcing, or willfully tolerating any humiliating, unwelcome or dangerous activity that serves as a 

condition for  

a. Joining a group 

b. Being socially accepted by a group 

5. Any act or conduct described as hazing under federal or state law 

a. Exceptions 

1. Hazing does not include group or team activities that  

2. Are meant to establish normative team behaviors or 

3. Promote team cohesion 

b. Examples- prohibited under this policy without limitation 

i. Requiring, forcing or otherwise requiring the consumption of alcohol or illegal drugs 

ii. Tying, taping or otherwise physically restraining and athlete 

iii. Sexual simulations or sexual acts of any nature 

iv. Sleep deprivation, otherwise unnecessary schedule disruption or the withholding of 

food and/or water. 

v. Social actions (grossly inappropriate or provocative clothing) or public displays 

(public nudity) that are illegal or meant to draw ridicule. 

vi. Beating, paddling, or other forms of physical assault 

vii. Excessive training requirements focused on individuals on a team.  

 

 

 

 

 

 

 



REPORTING 

6. If you become aware of or have any questions, concerns, or complaints regarding misconduct, 

you must report it immediately.  The district has provided multiple avenues of internal 

complaint, including the reporting to the employee’s/coaches’ immediate supervisor, district 

administrator, or any member of the Board of Directors.  Employees/Coaches/Athletes are 

not required to confront the person(s) who are the source of the complaint or closely 

associated with the person(s) who are the source of the complaint, but have a 

responsibility to inform and uninvolved member of the district so prompt action may be 

taken to stop the misconduct and prevent future occurrences. 

7. The district does not tolerate retaliation against those making good faith allegations of 

misconduct or those participating in a corresponding investigation.  The district recognizes 

that making false, bad faith accusations can have serious consequences for those who are 

wrongly accused.  The district prohibits knowingly making false and/or malicious misconduct 

allegations, as deliberately providing false information during an investigation. 

 

Arbiterlive.com: (http://www.arbiterlive.com/Teams?entityId=24631) 

 Parents and Athletes can find up to date match schedule  
 

Cell Phone Policy: 

 Cell phones will be turned off during practice and match times. Players needing to use their cell phone should ask for 

permission. 

 NO cell phone video or still images will be taken during practice times, in locker rooms or changing areas or during 

any other team organized times when a player’s or coach’s privacy would be compromised. Deemed appropriate 

images that depict an individual positively and would be appropriate for the end of season video, are allowed. 

 

Communication Expectations (Practice Days/Match Days): 

Players are expected to communicate an absence one or more days (or as soon as possible in an emergency) to their 

coach. Athletics is a great opportunity to practice school to work transition. Therefore, we expect all players to treat 

tennis as if it were a job; communicate absences prior to work. Communicating an absence after the fact is considered 

an unexcused absence. 

Acceptable Excuse: Illness, Pre-Approved Academic Trip/Commitment, Pre-Approved Trip/Commitment.   

Unacceptable Excuses (unexcused absence): (1st offense) loss of practice day – if the “loss” day is a challenge day, the player 

forfeits her challenge, (2nd offense) loss of a match day, (3rd Offense) removal from the team. 

 

Practice Behavior Expectations: 

Anytime the coach is addressing the team (practice time instruction, general information, pre-match), all players will: 

 have their eyes focused on the coach’s instruction or information presentation 

 be attentive and engaged 

 ask any questions at the conclusion of the instruction or information presentation 

 

Practice Days: 

Practice days will be structured in the following way: 

 Practice will begin on time (see calendar).  The calendar is subject to change; players should know the plan “B” in the 

event of bad weather. 

 Parents should expect practice to end on time. 

 **Parents are expected to pick up athletes at the established practice ending time.  The Walla Walla High School 

Athletic policy requires coaches to remain on site until all athletes are picked up.  Please be on time.  Also, parents should 

not be asked to wait for practice to end.  If a coach has exceeded the scheduled practice time, parents are free to take 

their athletes. Challenge days are an exception, due to the inability to determine an ending time of a match. 

  

Home/Travel Behavior: 

It is important for all players to understand their responsibility in representing Walla Walla High School, their team, their 

parents, their coaches, and themselves. Appropriate behavior, attire, and representation are expected at all times on and off 

the tennis court.  Failure to meet behavior expectations will jeopardize a player’s position on the team and ability to travel. 

 

 

 



Home Matches: 

 Players will be dismissed from class one hour prior to match time.   

 It is the player’s responsibility to be prepared and go directly to the tennis courts for warm-up.  Any player arriving to 

the courts later than the established arrival time (without a valid excuse or communicating with their coach) will be 

considered late. Consequences will be applied the following practice or match. 

 The Varsity will play 10 players (4 singles and 3 doubles), The JV will play as many players possible based on time, court 

space and opponent numbers. 

 

 

 

*Away Matches: 

 Players will be dismissed 15 minutes prior to the bus departure time. Buses will depart at established times. We will 

not wait for players. Players that miss the bus will be suspended for the next match.  

 Players are expected to be dressed and ready to play when they arrive to the bus.   

 Players are expected to bring any uniform, equipment, food, drink, or anything else they might think necessary for the 

trip.  We will not be stopping for food. If we do plan to stop, players will be informed ahead of time. 

 Athletes are expected to enjoy the trips as long as safety, maturity, and common courtesy are not compromised. 

 Varsity will Travel with 10-12 players. 

 JV will travel with as many players as possible – based on time, court space and opponent numbers. 

 

 

Uniform/Equipment Care: 

 Players are expected to care for their uniforms according manufacturer’s instructions. Players will be charged for 

damaged equipment beyond normal wear and tear. 

 Players are expected to care for their equipment in a manner that maintains the quality and functionality of that 

equipment. Players will be charged for damaged equipment beyond normal wear and tear.  

 

NO Parent Coaching:  

Encouraging comments from parents that contain coaching suggestions has generated a great deal of discussion during MCC 

tennis coach’s meetings.  MCC tennis coaches have been asked (by the governing athletic director for tennis coaches) to 

remind/inform parents of theMCC Standard Operating Procedures in reference to parent coaching.  (MCC SOPs; League 

Guidelines: B. Exceptions to USTA Rules) No other coaching by coaches, parents, or fellow players will be allowed except 

as provided in the USTA rules. 

 

Examples of acceptable and not acceptable comments: 

Acceptable: Good job! Keep working hard!  Great shot!  Way to get to the ball! 

Not Acceptable: Keep getting to the net!  Good job, the lob shot is working!  Way to pick on her backhand! 

 

Cheering at Matches: League rules do not prohibit players or fans from cheering at matches. MCC Tennis is “team tennis.”  

As long as fans and players are not distracting or disruptive to the match they are viewing (or surrounding matches), they can 

cheer for their team or teammates.  The etiquette of tennis dictates politeness and fair play; knowing when to cheer can be 

confusing. Cheering for your team or teammate’s good shot is always ok. Cheering for an opponent’s poor shot is ONLY ok when 

your team or teammate has forced her opponent to hit a poor shot – then cheer. If your team or teammate’s opponent 

simply hits a poor shot during the regular rally of play, you should not cheer. This can be a very fine line. Know your 

surroundings. Know your audience. Use common sense. Be supportive of all good tennis on both sides of the net. 

 

Varsity Lettering Criteria: (a player will receive a Varsity letter if she…) 

 Starts and completes the designated season 

 Practices with the varsity for at least ¾ of the season, and/or 

 Competes in at least one varsity match 

 Does not violate the WWHS Athletic Contract 

 Is not suspended for more than one match for program violations. 

 

 

 

 

 



JV Lettering Criteria: (a player will receive a JV letter if she…) 

 Starts and completes the designated season 

 Does not violate the WWHS Athletic Contract 

 Is not suspended from more than one match for program violations.  

 *It is not necessary for a JV player to participate in a match to receive their JV Letter. 

 

Cut Policy: (cuts will be necessary if…) 

 The number of athletes exceeds the available court space.  Available court space means that each athlete has the 

necessary repetitions to increase their skill level. 

 The athlete is a senior and does not make one of the “top 12 (or 10 depending on how many the varsity carries)” 

spots on the varsity team ladder  

 The athlete that does not make the top 20 player list for the JV team. (excluding exchange students; an exception to 

the “senior on JV” rule is made if the athlete is an exchange student; then it is about the experience and not 

competition or development – in this case we would carry 20 JV players plus any exchange students) 


